
/ CI 



■ . 4 ' 



SoelaL Seer lep GTigccipaMo&f , B.epxl&teA fSQi tbe ^ ^ ■ 
OecapatdQn^l Qatlook BanAbodkr' 19*78- 7^ Iditlon. 
Bttseaa e£ LaUoc Statlstlci (DO].} » Vash.lB9toB* D.C. 
B11H-19S5-32 . = • - . 

21f.; pbotogcapKs la this- docaiant will, not copxo&iico 
wells FOS related iocuients spe CI 017 756-737 
iufiecisteiident of DocaM&ts# advecqaent pclnting 

Otiiem, Rssliinftjosi, D,C. ,20*02 'If 0,50 f«ir 'repriati 
If.OO foc.set of tl2) . 

Pro jwtiQQil ^Eipl0yi#nt QliaLl fixation § I CipldTM&t 
TrcnAsi Bokm laosoBlc^l Bom B^altb *HaM& ' 

\ SmtvLc%m% Intorm%%kotL to^t^mmi^ Job 

Hobllitji Pjcksr Proaotioft COccopatlOftal) i 
Recraation I Sala^ltsi Sooial S^rTlcesi *SoGlal 
^ Workbras ?ls±tlng\Bon€aakt£g| fagesi foirlf 
Eiivironaeat ^ ^ . 

. Focusing on social serylce odciipatloKSi Ul^ dceiiient 

Is an€ in a aeries of lerty-one reprints imom OcQttpaticiial. ^ 
Outlook Handbeofc protrldlnf carrent inforiatlon knd eaployimt 
projaGtions for iEdlTldoal ocaapatlons and Indttatrles though 1985* > 
rh€ specific cseupations eo^erfd In this dae^aent include aiatitlaiis^ 
hoaa %CQtiomiB±^ ioBaBak^r^boaa li«altb aid^^r park/rder#qtieEi/l€lstLre . 
m%twicm iKOtk^tm, aaclal service ald^a, and social vorkars, Tht , 
CoUoving infecaatiott is prdsentad fcc;eacfa occapatloji ow ^ 
Qccapational ar©ai a ccda nuabtr rtferfnc€a tt3 thf ptctionarf cf 
Occapatiotial Titles; a description of the nature of ^he vork; places 
of aiploymenti training, other gdalif Ic&tionsr anA^a&?anceaent i 
eaflofaent outlook; earnings and vorking conditlonsi ^ asd aoarcea of 
additional iiiiforiiation« la addition to the forty^one reprints 
eo^sring indi^idwal occupations or occttpational areas (CB 017^ 
757-797) # a conpanion doeunant (CE 017 ,756) preaents ef^JLoyaent 
projections for the total labor market and dlsensses tlia relationship 
bftiften job prospects and edacation* (B^) ' 



* Reproductions supplied by BDBS are the best that can bt wde * 

* . froa the original docunent* * 



EKLC 




U 




NATIONAL iMitiTUT^eP ^ 

THIS Dacy«iNt tiSN^ 

,NS lf POINTS OF V,f^Q8ePiN.&NS 
DO NOT NICISI^RIW^ BS^I^ 



if 



liNT^pP^Ci^^NAnON^L !Nlf ITUTE OF 



PHI- 



( - 5). f » P» H in^ f N pi. (3* '•J 
Ceiiti}fli|i| iHi iQi^f diiiQMl ef « qyiafiliiffsl veftis 

mam UmI ^ s^^sm - 1 - + 3J tMl ^ - 4 - |U 

iff f^iiivtlf ' 

An f^MiOn sf iN Wm c6&!*!flini p«l (-2* J) (4, ~ |) « 
Written in jhe ferffi ^ 3 - + 3) 9f 

+ I «i , |{ J ^ 4), de^ndini u^n whicti peinl ygy UP* i 
<j!i.>il She* ihil ih*iw« eqyitiofii •« 

Show ihai iM egutiiafii irf equi«il#m 
ceniiifiini («, 6) ifid (f, rfl (s p< r j. 



(b.O.T. q77.iti through J 6S) 

^ Natuw off «!• Weill 

- Dlititiani plan nu^tious and tp- 
paUiing msals to help pMplg main- 
tain ©f recover good health. Jhey 
also sup^i^ise the food ^rvice p^f. 
so&Dtl who prepare and sarve the 
ifieaJs^ maiidge diitetie purehasliig 
Md accauntiQg, and give advice on 
good eatiag haMu. Clinical dietitians 
fonri the largest group in this occupa- 
tion; the others are adminlstmtive, 
twching, and researoh dietitians. Nu- 
> trttimists also ^re included in this 
field. 

Adminutrative dUtitiam apply the 
principles of nutrition and soand 
managenient to large-scale meal 
planning and preparation, such as 
that done in hospitals, universities, 
schools, apd other Institutioni, They 
supervise the planning, preparation, 
and' service ^of maals; select/ train, 
and direct fbpd service iupervisors 
and vvorkers; budget for and pur, 
chase food, equipmentv and iupplies; 
enfofee ianitary and safety regula-' 
tions; and prepare records and re. 
pons. Dieticians who ire directors of 
a dietetic df partmen^ also decide on 
departmental policy; coordinate di% 
etetic service with the activities of 




eiliilestilfAtWant pfan m%m\% ferpatlcnft 
in hdspHala, tiyrslrif homci, or allnlas. 



o^er depaiOnenU; and art Ttspon- 
iible foir ^e dietatig department bud- 
get, which in large prganiiations may 
ainount to millions of dollars apnuid^ 
ly 

Clinical dimHimng^ ^metimei 
called therapeutic dit|itians, plan 
\dle^ wd supervise thii sendee of 
meals to meet the nutritional needs 
of patients in hospitals, iiunlng 
homes, or clinics. Among' their du- 
ties, .clinical dietitians confer ^ith 
' doctois and other membeE^ of the 
.health care team about patients* nu- 
tritional care, instruct patients and 
their families on the fequirements 
and importance of ^^eir diets, and 
suggest ways to keep on th^ diets 
after Idaving the hospital or clinic. In 
a sniall institution, We peVsoii tnay 
be both the adntinistcative and clinic 
cal dietitian. w 

Research dietitians conduct, evalu- 
ate, and interpret research to im- 
prove the nutritton of both healthy 
and sick people. This researdi may 
be in nutrition science and educa- 
tion, food managenient, or foocLserv- 
ice systemi and equipment. They 
may conduct studies of how the tody 
uses food. Research project may In- 
vestigate the nutritional needs of the 
aging, or persons with a chronic Jis- 
ease, or space traveleri Research di- 
etitians usually are employed in 
medical centere or education facili- 
ties, but also may work in comniunity 
health programs, (See swement on 
food scientists elsewhere in the 
Handbcok,) ^ 
Dietetic edtdcatars leach dietetici 
to dietetic, medical, dental, and nurs- 
ing students and to intems, residents, 
and other members of the health care 
team. They usually work in medical 
and educational instftutions/ ' " ' 
. Nutritiomsis may counsel Individ- ^ 
upls and groups on sound nutrition 
practices to maintain and improve 
health or they may engage in Ach- 
ing land research. This work covers 
suchlareas as ipecial diets, meal plan- 
nmg and preparation, and food bud- 
geting and purchasing. Nutritionists 
in community health may be respon- ^ 
sible for the nutrition compon#nts of 
preventive health and medical care 
services. This includes planning, de- 
vsloping, coordinlting, and adminii- 
tcring a nutrition program or a nutri- 



tion com^ntnt as an intigral part of 
a comniuniqf health pfognun. NuM* 
tionistswork in^ such div^fsi a^as u 
food ibdustries, edqcational and 
health facilities, and agricultural and 
Welfare agencies, both public and J 
private. IT 

An increasing number of dietitians 
work as consultanu to hdspitals and 4 
to health-related facilities, Othem act 
as cdnsultants to comtnerctal enter- 
prises, inibludini food procemrs and 
equipment manufacturers, 

About 4J,000 persons worked as 
dletititfis in 1676. Mora than one- 
half work in hospitals, nuning 
homes, and cliAi^/includii^ about ^ 
1 , 1 00 in theyettran^ Administation 
and the U.S. Public Health Service. 
Colleges, univefiities, md school ays- j 
terns employ a large number of die|i- 
ti^ as teachers or in fpcsd service 
s^tems. Most of tha^^^rest work for 
health-related i^encies, restatiranta 
or cafeterias, and large companies 
that provide food service for tiieir 
employees. Some dietitwis are com- 
rnissipned officers in the Armed 
Forces, - _ ' 

Traiiiing, Oth#r Qualifleatlonf. 
and MMneftmenfr 



2 , 



A bactiel©r*s degree, preferably 
with a major in foods and nutridon or 
imtitution managenient, Is the baitc. 
eduqational requirement for dieti- 
tians. This de|fee can be earned tn 
about 2#0 coljeges and univeisities, 
uiually in departments of home eco- 
nomics. College courses' usually re- 
<|^ired are in fdod and nutrition,^ in^ 
jtilfition * management, chemiitry , 
bacteriology, physiology, and related 
courWs such as ni^thematics, data 
' processing, psychology, sociology, 
and economics. 

For a dietitian to quali^ (or pro- 
feMonal recogriition, .the AmeHcan 
Dtetetic AsBDciatioi|,(ADA) recom- 
'mends the completion after gradu«^ 
ation-of An approved dietetic intern- 
ship ^or an approired. individual 
traineeship program. The internship 
lasts 6 to 12 months and the trainee? 
ship program (Jo. 2 yeari^fioth pro- 
grams combine clinical experience 
under a qualified dietitian with some 
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4ie#g»tfuta pfiigrMii, Ici^ated In 
flcftooto of nedteina la allitd 
l^tti Mi htfQie ^moaI^ da^rt^ 

toft tto reqvte^meste for a baQh^^ 
tor't degm« md tb# ^llii^ § n^ri^ 
mnQe re^uir^ia^At cn 4 ^femri. The 
ADA Approves e^ofdmatad under^ 

PefgoQs ^ee^g dhe qumlifldadctii 
MtabUsli^ by the ADA*s CeinRils- 
Sim on U#t#tic Re^stratlon can hm- 
cemt Rd^tff^ Diatittau (R:v.'i). 
Rpglitmiofi with ths APA U aa> 
koowl^geMtit of a dietitian *s goni>^ 



Exptrleiieed dietitians may ad< 
wanee to asst^tatit or associate direc- 
tot or director of a dietetic depart- 
sient^ Advancetnent i6 higlier level 
'pMitldDt in teaohinS and research 
us^aity ^equir^ graduate eduaation; 
public health^ autritiotiists must earn 
a graduale degree in this field. 
Graduate study, ifi institutional or 
busineM administratioii is valuable to 
Jhmit Interested in adminlstf^ti^^e di^ 

^^tetlci. . 

Persons who ptaa to become dieti- 
tiam should have orianizatipnal and 
admiiiistrative ability.-w^iv^i as high 
scientifie aE^iiude^ and should be 
able to work well with a variety of 
^ople, Atfiong the courses recoin- 
fended for high school students 
tttested in eareers as dietttiahs are 
home eeonofnics, businlss admiiiis- 
tration; biology, health, mathennat- 
iesi and eheiriistry. 

bfiptoyni^nt Qytldoli 

Emptoyifient opportunities for 
qualiiled dietitians on both a 
time and part-time basis are expected 
to be good through the niid-1980's. 
In recent yeafip employee have used 
dietetic atititants trained in voca- 
tjonal and technical schools and di- 
etetic technicians educated in junior 
colleges to help rneetthe dcmi^nd for 
' dfetetie ^rvieei Beqause * this situ- 
ation Is likely to persist, emplpyinent 
oppoftunities alsashpuld continue to 
be favornble for gradudtes of these 
programs. 



'EraployiB^fii 0f dieutiana is ex- 
pect to grow at^ut u fagt m the 
a^miii lor wM 0e^upatwM throiiih 
tte fiild«l980*s to meet the food 
inani^flient ne^s of hi^itab and 
extendid ^aire facilities, induitrial 
plants, and restauraaU. Dittitians 
will be need^ to communi- ^ 
ty healtti programs and to conduct 
f eaearch in food and nu^tion. In ad^ 
dltion to new dietitians need^ be^ 
cause of Mcupational growtht many 
odieis wHl required euh year to 
replace those who die, retire^ or 
leave the profession for other rea- 
sons. 

Eamliiga ■nd WeMnt 

CendMana 

Starting salaries of hospital dieti^ 
tims averaged SlUlOO a year in 

1976, according to a national survey 
conducted by the University of Texas 
Medical B^ch. Bxperleneed dieti- 
tians received annual salaries ranging 
from $13,900 to $25,300, according 
to the American Dietetic Assoqi- 
ation. The median salary paid by coU 
leges and universities to dietitians 
with bachelor's degrees wiM^^3p9O0 
a year in 1976. The median salary for 
those with bachelor's degrees work= 
ing in cDmmercial or industrial estab- 
liphmanti was $14*400 a year; for 
those in public and voluntan^ health 
agencies, $13,000, For self em- 
ployed dietitians with a bachelor's 
degree, the median salary weaver 
$16,000 a year in 1976. J 

The entrance salary in the Tederal 
Government for those completing an 
approved internship was $11,523 in 

1977. Beginning dietitians with a 
master) ^egree who had completed 
an internship earned $14,097, In 
1977, the Federal Government paid 
experienced dietitians average sala- 
ries of $18,109 a year. 

Most dietitians work 40 houri a 
week; howaver, dietitians in hospitals 
may sometimes work on weikendSt 
and those in commercial food service 
hav^ somewhat ^ irregular hours, 
Sope hospital^ provide laundry serv- 
ice in addition to salary. Dietitians 
usually receive paid vacatioiis, holi- 
days* and health insurance and re- 
tirement benefits. 



intenMatlefi 

For Infonnatfon iQis approved dt 
e^tic intemdiip propfuns, scholtf- 
shipSp employment opportiinitlea, 
and re^shraiioa, and a list of coUeg^ 
providing minuig for a ppfe^ios^, 
earner in dletati^ Qontaet^ 

The AnieriMi Mtete AnOeiatiOB, 430' 
Mdfth MieMpii Ave,, lOdi Aciqf, €hloa> 
gQ,IU. 60611. 

The U.S. Civil Sirvlce Commis^ 
slon* W^hington, D.C. 20415. wUl 
send information on the require^ 
menu for dle^tlo interns and dieti^ 
tisbs in Federal Govemment hospi^ 
tall and for public health nutritlonista 
aiid dietitian fai tiie Pablie Ifc&lA 
Servicet U.S. Departmint of Healths 
Edacation, and Welfare « and in the 
District of Columbia govarnmeiit 
programs. 



HOMf ECONOMISTS 

(D,O.TJ)96J2i) 

Natiire of tQ* Work 

Home economists work to improve 
products, services,' and practices that 
affect the comfort and wel^being of 
the family. Some speelaliie in specif-^ 
ic areas, such as consiimer econom^ 
ici, housing, home managefQent, 
home furnishings ^^|^quipxiient, 
food and nutrition, clothing and tex^ 
tilas,' and child development^ and 
family relations. Others have a broad 
knowledge of the whole professidnal 
field. i 

Most home eeoncmists tesieh. 
Tho^ in high schools teach students 
about foods and nutritiqp; clothing 
selection, construction and care; 
child development; consumer educa- 
tion; housing and home fumishlnga; 
family reiations; and other subjects 
related to family living and home- 
making. They also perform the regu- 
lar duties of other high school t^ach^ 
ers that are dtscribed iry the 
statement on secondary school 
teachera elsevvhere in the Handbook, 

Teachers in adult education pro» 
grams help men end women to ifi=' 
crease their understanding of family 
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ralatioM^d to itnprov^ their h^ie * 
making skills. They also edii4tilt 
triining pcog rmtns m sicon^ry] 
p^tieconda^, Md adult teveli r©r 
related to homm eeonomlcs. Spm- 
qUI emphuii Is given to teaching 
Ihofc who are ditsdviititaged and 
handicapped. College teachers may 
combiAe teaching ind rtsf arch and 
often •peQialiie in a pard^lar area 
of homa ioonomics. 

Home economists employed by 
private business firms and trade asso- 
eiations prpmotf the development, 
use* and eare of gpeciric home prod» 
yets. They may do researfch, test 
• products, and prepare advertise- 
tnents and instruetional materials. . 
Th«y alio may prapat^ and present 
progranis for radio and tele'visioji; 
serve as consultanta; give leotures 
and defnonstratiohs before ' the pub^ 
lie; and conduct classes for sfilfes per- 
sons and appliance 'service Mvorkers. 
Sofiie honie economists study eon- 
sumer needs and help manufacturers 
translate these needs into^ useful 
products 




isine h^mm m^nomHm work mm ehlkirin. 



Seme home eeononffiff ccmdjuct N^^^'-^ emotional limiutions by home management; \vQrking' with 
research for the Federal Govern>\^^^"^^'^^ -^^ arrangcnienti In the ^ Mnclei and community reiources; 
mcnt, State agficuTtural experimertt ^'^^^ ' 

age activities oNaily. living; aiding m 



stations^ colleges, universities, and 
private organizations. The U.S. De- 
partment of Agriculture eniploys the 
largest group of researchers to do 
work such as study the buying and 
Spendiiig habits of families in all so- 
cioecortomic groups and develop 
budget guides, 

Hame economists who Mvork for 
the Cooperative EjctensiDn Service 
cprduct adult edutation progfams 
and 4^ Club and other youth pro- 
grams in areas such as home manage- 
ment, consumer education, family ^ 
relatidns« and nutrition. Ejaension 
Service home economists also train 
and supervise volunteer leaders and 
paid aides who teach adults and 
^outh, (See itatcment on Coopera- 
tive Extinsion Service workers else- 



whefe in the Handbook ) 
V Fedf raj,,; State* and local gowern- 
.ments and private agencies employ 
home econdmjsts in social welfare 
programs to advise and counsel cli- 
ents on th© pr^ttical knowledge and 
skills needed for effective everyday 
family living. They also may help 
handicapped homemakers and iheir 
families adjust to physical as well as 



the design, selection, and arrange- 
ment of equipment; and creating oth- 
erTOethods and devices to enable dis^ 
abled people to function at their 
highest posiible level Other hoine 
economists in welfare agencies su- 
pervise or train workers who provide 
temporary or part-time help to 
households disrupted by illness. 

Home economists in health serv- 
ices provide special help and guid- 
ance in home management, consum- 
er education, and family economics 
as these relate to family health and 
well-being. Activities of home econo^ 
mists working in health programs in^ 
elude the following: collaboration, 
and consultation with other profes- 
sionals on economic and home man- 
^^gemeht needs of patients and their 
families; direct service to patients 
through home visits; clinic demon- 
strations and classes in homemaking 
skills and child care; counseling in 
the management of time and resourc- 
es, including financial aspects; assist- 
ing socially and mentally, handi- 
capped parents in developing their 
potential skills for child care and 



. ^nd supervising homemaker aides. 

Plae#a of Cmploymant 

About 141,000 people worked in 
, home ecofioniics professions in 
1976. This figure includes 45,000 di- 
etitians and 5,600 Cooperative Ex- 
tension Service workers who are dis- 
cussed ip separate statements 
elsewhere in lh€ Handbook. 
About 75,000 home economists 
> are teachers, about 50,000 in sec- 
ondary schooli and 7,000 in colleges 
and universities. More than 15,000 
are adult educatfon instructors, some 
of whom teach part time in tecond- 
ary schools. Others teach in conimu- 
nity colleges, elementary sehools, 
kindergartens, nursery schools, and 
recreation centirs. 

More than 5,000 home economists 
work in private business rirmi and 
associations. Several thouiind are in 
research and social , welfare pro- 
grams. A few are self-ertiployed. 

Training, Dthtr Ouallfleatlonfl, 
and Advanesment 

About 350 colleges and universi- 
ties ofTer a bachelor's degree in home 
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for mo^Mn^^^^mB in .the field, - 

quii^ €4^l|0^Mhiiig» tor^ m^ 

ttonitif&r w0fk as 39 extension 
f6f mow^ jobs m iiutri- 

Home econoRiici majori study sci- 
ences ^nd , liberal ans^particulaFly 
sociat scieneet^as w;ell m ipeciaU 
ize4 home epononiici courseir They 
may cqncenti^ce in a pmrtiftular area ; 
of hoYne eeDnoHiies or in what ii- 
^alled general hoine economics". Ad- 
vanced courses in chemiitry and nu-t 
tritioQ are importlmt for work in 
frads and iiutiitidA; saieoce and 
' tisttcsifor research ^ork; and journal- 
ism for advertisings public relations ^ 
"work, and all other work in the com- ^ 
muniqations field. To teach home 
economics in high schooK students 
must complete the courses required 
for a teacher's certificate. 

Scholarships, f#llowships^ and 
sistantshtps are available for under- 
graduate and graduate study, AU 
though coUeges and universities ofTer 
most of tKese rmancial grants, gov- 
ernment agencies, research founda- 
tioHs, businesses, and the American 
Home Economics Association Foun- 
dation, provide additional funds for 
graduate studyl 

Home economists must be able to 
work with people of various incomes 
and cultural backgrounds and should 
have i capacity for leadership. Poise 
and an interest in people also are 
essential for those who deal with the 
public. The ability to write and speak 
well is important. Among the sub- 
jects recommended for high school 
students interested in careers in this 
field are home economics, speech^ 
English, health, mathematics, chem- 
istry, and the social sciences. 

Employment Outlook 

Home economists, especially those 
wishing to teach in high schools, will 
face keen competition for jobs 
through the mid-1 980*s. Other areas 
of home economics also will experi- 
ence competitive job market condi- 
tions as those unable to find teaching 
jobs look for other positions. How- 
ever, for those willing lo continuu 
their education toward an advanced 



digfMf, employmeiu prospects in 
college and univiiii^y ttiachini' artv 
^xpeetedi io bm gmd: \^ ' * 

' Althoiigh little change i^expaci&ed 
in, the employmeht of home ecorto^ 
miits^^an^ Jobs will become avail- ' 
able. each year to replace those who 
die, retire, or leave tfie field for other 
reasons. The growth that is eTcpeGted' 
to occur wilf reiult frd^ increamng 
awarene^ of the contributions that 
can be made by home ^onomiste in 
child care, ndfetioni houitAgand fur- 
nishings desin clothing and textiles/ 
consumer ^Ecat^oi^, and ecology. 
They ^so wftbe ne^ed to promote 
home produ^b, to^act as consultants 
to coniumen, and to do research for 
improvement of hotne products ^d 

services. 
* - 

Earnings and Working 
Conditions 

Home eWnomiei teache^nn pub» 
lie schools genetally receive the ^me 
salaries as other teachers! In 1976, 
the average annual salary for public 
secondary school teachers was 
$12,395, according to the National 
Education Association. Teachers 
with a bachelor's degree in school 
systems with enrollments of 6,000 or 
more receivej^Marting salaries aver- 
aging $8,233 pi year in the 1974-75 
school year. Beginning teachers with 
a master's degree started at $9,1 59 a 
year. Annual salaries for teachers at 
the college and university level in 
l975-'76 ranged from an average 
minimum of $7,272 for instructors in 
private 2-year institutions to art aver- 
age maximum of $25,387 for profes- 
sors at 4-year public institutions. 

The Federal Government paid 
home economists with bachelor's de- 
grees starting salaries of $9,300 and 
$1 1,500 in 1977, depending on their 
scholastic record. Those with addi- 
tional education and Sxperience gen- 
erally earned from $ll,500%to 
$20,400 or more, depending on the 
type of position and level of responsi- 
bility. In 1977, the Federal Govern- 
ment paid experienced home econo- 
rnisls average salaries of '$20,500 a 
year. 

Coop^aiive Extension Service 
worker^on the county level averaged 
$14XKH) per year in 1976. those on 
the State level received substantially 



t^igHf r salaries, hi general^ home 
econMtsts earn about I I /2 tiings as 
mucK m the average foriill nonsiiper- 
viiory workferi in private industry, 
except fartning. 

Home economist usually work ^ a 
4d^our weefc. Those in teaehing and 
extension ^rvtce positions, hoivever, 
frequently work longer hours be-- 
cause they are* expected to be avail- 
able^for evening jlectures, demonstra- 
tions, and otheit work. ^6st home- 
aconomis^ receive frin^ benefits* 
iuch'as paid vacation^ sick leave^ re- 
tirement pay, and insurance benefits. 

SouroM of AddMonal 
Intajrmatlon 

A list of schools granting degr^^es 
in home economics and addtt^i^ii^ 
infbrmatlon about home econdntics 
careers and graduate scholarships 
are available from' 

Amirican Home Economics Asscicistion, 
2010 Mb^B€hus£tts Ave. NW., WMhing- 
ton, D C, 20036 ^ 



HOMEMAKER-HOMi 
HEALTM AIDES 



^ Nature of the Work 

Hoirfemaker-home health aide is 
an awkward but descriptive title for 
this occupation; since the job entails 
both donnestic and social services as 
wall as health care. Employed and 
superviied by social and health agen- 
cies, homemaker-home health aides 
work in the home to p^o^ide whatev- 
er assistance, is necessary to enable 
sick persons who cannot perform ba- 
sic tasks for theniselvei to remain in 
their own hornes. They provide 
homemaking iervices, personal serv- 
ices, instruction, and emotional sup* 
port for their clients, and they keep 
records of their clients* progresi and 
activities. Their schedules vary ac- 
cording to their clients* needs. For 
example, a person who is recuperat- 
tng froin an operation may need dMf 
help for I or 2 weeks, while a personT 
who has chronic medical problems 
may need help fof I or 2 half-days a 
week for an indefinite period of time. 
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At t\m%%t hotnemaker-Jionie health 
•ides wofk with fatnili^s when the 
mother Is eonval€i€ing froni mn ill- 
nmB and thmfm are small children whjrf^ 
^eed gareJMost clients, however, are 
elderly ^rsoiu who tlther live alone 
or with a spouse who al^ has medi- 
cal problems. Usually the clients 
have no family or friends who can 
provide the eare that is needed., 
Homemaking servicei provided by 
aides are manifald, Basic duties 
include cleaning a client's room, 
kitchen, and bathfoom, doin# the 
laundfy, and changing bed linens. 
Aides also plan meals ( including spe- 
cial diets), shop for food, and pre- 
pare meals. 

Among the personal services that 
they perform aretasststing with bath- 
ing or giving a bed bath, shampooing 
hair, and 4ielping the/client move 
from bed to a chair ©/another room. 
Homemaker-home bealth aides also 
check pulse and i/espi ration, help 
with simple prescrib&d exercises, and 
assist with medications. OccasionaU 
, Iy» they change dressings, user special 
' equipment such as an hydraulic lift. 
Of assist with braces or artificial 
limbs. 

In addition to these practical du- 
ties, ho^emaker-home health aides 
offer instruction and psychological 
iupport. They often teach clients 
how to adapt their lives to cope with 
a new disability or how to prevent 
further illness. For example, an aide 
may teach a low-income client how 
to plan nutritious, low-cost meals. 
« Another client may need instruction 
on the proper di^t for a diabetic. Still 
another client, newly confined to a 
wheel chair, may need help in learn- 
ing how to perform daily tasks. An 
aide may help a client establish a dai- 
ly schedule that permits the accom- 
plishment of necessary household 
duties and provides the exercise nec- 
essary for rehabilitation. Providing 
emotional support and understand- 
ing when a client is depressed and 
lonely is another aspect of the work. 
This often is more important than the 
practical jobs since, at times, a sick 
person's inability to gain strength and 
independence is more the result of a 
mental attitude than a physical prob- 
lem. Lastly, the aide regularly reports 
changes in the client's condition and 
helps a professional team decide 



V'hin the sen^icei being given to the 
client should be changed* 

A homemakar home-health aide is 
amipied ipecinc dWies by a supervi^ 
SQ^ uiually a registered num or so- 
eiaf worker who works as part of a 
professional team. The supervisor 
usually consults the client*s physi- 
cian, eipecially if the client recently 
has beerf^discharged from the hospi- 
taL Many public or nonprofit agen- 
cies require physician certiflcation of 
need for the service. The iuperviior 
viiits the client to decide what serv- 
iois are needed and to discuss the 
aide's ^hedule of duties with the cli- 
ent, tfrten the ^ofnemaker-home 
h^^ aide gives tfie supervisor a dai- 
ly report, signed by the client, listing 
the €Kact servicei performed and the 
|ipu^ worked. The supervisor occa- 
sionally visits the client to determine 
if the service is satisfactory. 

if the supervisor determines that 
extensive services will be required^ 
over a long period of time, aUempts 
are made to coordinate the ^sign- 
ntent of the aide with other in-home 
services such as n^^s-on- wheels, 
friendly visitors, ^anlilPephone reas- 
surance. If satisfactory provision for 
the required ca^ cannot be made, 
the supervisor will suggest an alterna- 
tive arrangement such as transfer to a 
nursing home or a honte for the aged. 
Howeveri unless a client requires 24- 
hour care, it usually is possible to 
maintain care in the home through 
the services provided by homemak- 
er^home health aides-^coordinated, 
where needed, with other community 
services. 



and employ homenlimker*home 

health aides. 
Some ageneiei provide only home- 

maker-hoint ^health iidp services 
while btheiB provide seveiml healA 
yor welfa^ services. In the latter 
ithe aide is part of a team of profes- 
iional aiid paraprofesslonal workers. 
For example, in a home health agen- 
cy, a honeniaker-hoipe health aide 
may be part of a team of nuneSf 
therapistSt and other aides who have 
the same supervisor and who serve 
all clients in a paitlcular area. 

Trilnlng, Ctlivr OuallfleatiOfit, 



Rlacas of •mploymsnt 

Approximatejy 70,000 persons 
were employed as homemaker-home 
health aides in 1976. Although they 
work in clients'' homes, aides are 
employed and supervised by locial 
and health agencies that are respon- 
sible to the clients for the service 
provided. These agencies include 
public health and welfare depart- 
ments, private health care agencies, 
and nonprofit community health or 
welfare organizations such as visiting 
nurse associations. A few hospitals 
and nursing homes have extended 
their services into the community 



Generally, the only educational re^ 
quirenient for employnient as a 
homemakephome health aide is the 
abilRy to read and write; completion 
of high school usually is not neces- 
sary. However, courses in home eco- 
nomics such as meal plaAoing and 
fai^ily livii^i are helpful, especially 
for youngir pe^oni with less person- 
al experience in homemaking. A few^ 
agencies require previous training as 
a nulling aide; some of these agen- 
cies also require a year's experience 
working as a nursing aide in a hospi- 
tal or nyrsing home. 

Successful homemaker-home 
health aides are mature persons who 
like to help people and don't mind 
hard work. They^lwve a sense of 
responiibility, compassion, emotion- 
al stability, and a cheerful disposi- 
tion. They are able to overcome an 
atmosphera of depression and bring 
brightness into the day of a sick, el- 
derly person. Aides also must be tact- , 
ful and able to get along with all 
kinds of people. 

In addition to these personal quali- 
ties, homemaker-home liealth aides 
must have good health since some of 
their duties, such as lifting, moving, 
and supporting patients, require 
above-average physical strength. A 
physical ejiamination uiually is rc« 
quired of applicants. ^ 

Homemaker-home health aides 
usually, are middle-aged women. 
However, younger women, elderly 
womeni and men of all ages also are 
employed as aides. Although only a 
smMI number of men currently are 
employed in the occupation, addi- 
tional men are needed, eipecially to 

\ 



ERIC 



mm fsk time thterly RiM^ho pre- 
fer a male aid^. The mlmrnuiT) age for 
a homemaker-^homt health aide is 
usually 17; however, ^jfett agtncies 
preftr pmple in thf tr^P ftt least. 
Many ageiiei^ employ perspns who 
are elderly Aemsalvt s, Mcst of these 
older iudes d^iri part-time tinploy- 
mint to supplement their Sccial Sa- 
curity income. Soine agencies 
ploy nursing ilUdenti who want 
income from part-tltiie work. College 
students in appropriati major fields 
such as home economics or social 
work Dccwonally caD find €utnm€r 
work as aides, replacing regular em- 
ployees who are on vacation. - 

Shortly after they art hired, home- 
maker-home heilth ^id^i undergo 
orientation and training. The length 
and quality of|^thi| training vary 
greatly. Agencies that require experi- 
ence as a nursing aide generally pro- 
vide only a few houfi of orientfttton. 
Most agencies^ however, provide a I - 
or 2'week training prograin. Topics 
covered include basic nutrition, meal 
planning and prep^aticn; personal, 
care of the sick, such k% .bathing, 
turning and lifting, bed patients; anio- 
tional problems accompaiiytng ilU 
ne^; and the eging process and bc- 
havioc of the elderly. 

Supervisors give addlticnal train- 
ing informally when requirid for spe- 
cific case aisignrnents. As aides take 
on a variety of cascs^ they develop 
expertise in caring for pefscns with 
many types of illness. Some aides dis- 
cover a special talent for earing for a 
specific type of client, such as per- 
sons who need help with pf escribed 
exercises, or clients with failing eye- 
sight In some larger agencies, expe-^ 
rienced homemaker-honie haalth 
aidel can specialise in caring for cli- 
ents with a specific type of problem. 

In addition to on-the-job training 
given by supervisors, many agenciei 
offer seminars, from time to lime on 
specific top1«4l'^^'^ *^ diets for dia- 
betics, exereisJ&\for clients with a 
coping with de- 
tain exparie|ice in 
sases, they can as- 
>nsibility arid be- 
recting, within the 
|ned duties. In 
pefienced aides 



heart condition 
presiion. As aide 
differe;it types 
sume more resi 
come'^more self 
scope of their 



visor of soitii of th^ rtora routine 
as^cta^of sapefviiton a^d ea^.man- 
igenient. 

Imptoif mmt ^ytleeli 

Eitiployitient of honieinaker*honie 
health aides 'is expected to grow 
much fatter than the average for all 
^QUpatlons jhrough the niid^ 1980'i. 
Ttiim very rapid growth of the bccUf 
pation will occur as a result of grow^ 
ing public awarene^ of the availabiU 
ity of home care servioes," and 
probable ehanges in Federal legisla- 
tion to encourage more widespread 
use of these services. 



Qy«r tht'naj^t lO.yeari, employ- 
rnCnt jrowth In this field will be af* 
fected by heijhtenid awarene^ on 
the part of the public and the medical 
proft^idn of the availability of home 
^ care servicts, Support Is growing for 
^^mces that inabla i^ople to remain 
ih their oWn homes 'as lon^as possi^ 
Since home care ii a relatively 
new approach to lang^term ca^e, 
many elderly periorts'apd their doe- 
fom are not yet aY^are that it is p6^- 
ble to receive parscnal care without 
moving into a nursing home or a 
home for the aged. Hou^ever, public- 
ity iiirrounding investigations into 
the^BttiiwIi^pma Indy^ry hM rais^ 




some agencies, 
can be promoted to^oecial assistani 
to the supervi^r, relie^ng the super- 



PmfM&HtwhQ art lnt«r«it«d In and wall muHmA for wortt with lh« •M«r1y ahould hiv* no 

ireubit finding a job. ^ 
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muck latirM in idlernitivts to iiiiti^ 
^tiCMial cmtp for th^a who do not 
^ rtqyi^ consUyit nu^tag or personal 
emre. The general awareneis of 
hMl^Riaker^hoafte htakhf ttlde smvy- 
thm, aan be expected td grow in 
the ftiture, 

An equally importent faQtor in dg- 
terminlng hoi^ the oecupation will 
grow 4$ how Riugh money Is available 
to pay for the service. Pederal legiala- 
tidh authori^iig greater use of public 
funds for homemaker-home health 
serviees probably will be enacted in 
the futufe. Such legislation might 
take the fonn of changes in the Sd» 
ml Seciiriqr Act to expand Medicare 
. coverage for hom^ health care; adop- 
tion of a national health insurance 
program proving for longacrm 
care; or other meau^ei that would 
expand health and social services to 
people ill their own homes. Public 
funds pbr home cara already are 
available under Title XX of the So- 
cial Security Act. Since 197S, when 
this title took effect, nearly all the 
States have given high priority to 
homeniaker-hofne health services in 
allocating the social ser^tce funds al- 
loted them. The trend toward public 
rmancihg of home care services is 
expected to continue. 

Such trends indicate that the num- 
ber of jobs for homemaker-home 
health aides is Jikaly to grow very 
rapidly through the 1980's\a large 
number of jobs also will b^c^me 
available because of the need toVe- 
place persons who leave the occupL 
lion to takf other jobs* devots^^sord 
time to family responsibinriei, or re- 
tire. Some job openings will arise 
from the neei^^to replace aides who 
die. Although there is an abundaat 
supply ot persons^ for wo]^ of this 
type, with its intnimal edj^tion and 
experience requirements, the person- 
al qualifications requirgd^for the job 
greatly limit the number of appli- 
cants who are hired. Persons who are 
'interested fn this work and wall suit- 
ed for it should have no trouble find- 
ing and l^eping jobs. 



Iflrnlnga and Working 
^ Cendltlena 

Earnings for hofnemaker-home 
health aides vary considerably. Be- 
ginnini wages ranged from about 



SOJO to $1,50 an hour higher thah 
the minimuni wage, or from $2 JO to 
$3.60 an hour in 1975, Agencies in 
large ^tils that have a high coat of 
living geriarally pay higher wages. 
AgertQies that have unioti eontraets 
usually pay higher wages and offer 
more^benifits. While some agenci^i 
pay thm same rate to all aides, most 
' agencies give pay increases as aides 
gain ei^perience and are given more 
responsibility. A few agencies have 
career ladders, with the increasing 
responaibilitjes and wages of each 
step stated in detail. Limited data in- 
dicate that pay for experienced aides 
averaged a^out $3,25 an hour in 
1 975 with so^e agencies paying over 
$4 an Hour, 

Bertpflts vary even more lhan 
wages. Some agencies offer no bene- 
fits at all, while others oflfer apfuU 
package of holidays, vacation^ sick 
leave, health and life insurahci^ and 
retireinent plans. While some m|en- 
cies hire only^'on cair* houily work-, 
ers, With no benefits, many agancita 
also employ ^aides on a full^tiine or 
part-time basis with many benifits 
and a minimum number of houri 
guaranteed. A typical fulhtime aide 
is guaranteed 36 hours of work a 
week; earns between $2.25 and 
$3.25 an hour, depending on leiVgth 
of employment an^^vel of reiponsU 
biiily, has 1 to 3 weeks of paid vaca- 
tion each year, based on number of 
years of employment; earns 1 daj of 
sick leave a month; is paid for tnajor 
holidays; and can participata In 
health insurance and pension plans. 
A typical part-time employee worki 
a regular schedule aiid is guafantead 
20 hours of work a week, ricaives 
the same hourly wage as full-tiine 
employees, and has similar benefitk, 
allocated according to the number of 
hours worked. A few agencies also 
alloeate vacation and sick leave to 
those employaes who do not have a 
guaranteed minimum number of 
hours or a regular schedule. 

Even though agencies carefully 
Icreen applicants before they hire a 
new employee, many homamaker- 
home health aides leave the occupa- 
tion during the first few months of 
employment. The most frequent rea- 
sops for leaving eenter on the nature 
of the work. Often new employees 



like the personal care element of the 
work, but do not like t^ housekeep- 
ing chores. Other new employees dis- 
like the demanding ^work iehediile.^ 
The inability of new eni^oyees 
eope with the physical or emotional 
problems of clients is ^another fre- ' 
quent reason for leaving. Agencies 
fire employee^ who are irres^nsible, 
repeatedly refuse cases, are absent 
from work, or perform their 'work 
unMisfactorily. * ' 

Homqmaker-homlB health aides 
who stay in their Job have matiy 
reasons for liking the work. The oc- 
oupagion hat status in^mpariaon 
with many other jobs tfiat do not re- 
quire a high school education; aides 
are important members of a health 
cai^ teanf since Uieir regular report- 
ing of changes in a client's condition 
is the basic information used to re^s^ 
mm tM servicas provided. Another 
attractive aspect of the occupation is 
the availability of part-time work. Of- 
ten persons who have full-time, 
strictly scheduled Jobs as nursing 
aides in hospitals ot nursing homes 
leave these jobs to work as home- 
niaker-home health aides because 
they needa^^rt-time or fleicible 
work sclf^ule. A third attractive ele- 
tnent of the work is the indepen- 
dence and self-direction homemak^ 
er-home healtl\ aides ^ave in 
carrying out day-to-day duties. This 
element increases as aides gain expe^ 
rience and need less detailed supervi- 
sion. 

The personal satisfaction that 
comas from helping people is just as 
important as status, independence, 
and a flexible schedule. Homemaker^ 
home health aides provide essential * 
services for persons who cannot live 
alone without help. The work they do 
keeps households functioning as nor- 
mally as possible, and enables sick 
^persons to remain at home instead of 
moving |o a nursing home. Often 
homemaker-home health aides jSee,-- 
depressed elderly people "come to 
life'' because someone cared enough 
to brighten their homes and their ' 
lives. Persons who do not mind hard 
work and want to help people with 
basic human needs may find home- 
maker^home health aide a very satis- 
^ing occupation. 
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:j : Infonnatfon 

♦ 

Infoniiitiba may, be obtiintd by 

HMlGBftl Council ef Homemikir-Hoiiie 
Health ^nrteei, i? l^lng Ptee, 
New York, N.V. 10003. 



PARK. RECReATION, 
LEISURE SERVICE 
WORKERS 



(D,O.T/a79.12g, iS9.22S, 117.118, 
• 195.168, 195.228) 

Natur* df the Work 

Participation in organized recre- 
ation is more impottantHoday than 
#ver before as many Anieiicans find 
the amount of leisure time in their 
lives increaiing. Park, recreationi 
and tetsure service workers plan, or^ 
ganize, and direct individual and 
group activities that help people en- 
Joy their leiiure hours. They work 
with people of various ages and so- 
cioeconomiQ groups; the easy-to- 
reach, and those whcrhave tufied out 
society; the sick and the well; the 
emotionally and physically handi- 
capped. Employ mefit settings range 
fron; the wtldemess to rural to subur- 
ban and urban. Including the inner 
city. Jobs can be found in municipal, 
county, special district, State and 
Federal tax-supported agencies; vol^ 
untary youth service organiEatlons; 
commercial enterprises; and colleges 
and universities. 

The park, recreation, and leisure 
service field provides career oppor- 
tunities in two major areas which, 
despite soine overlap, involve dis- 
tinctive characteristics and training 
requirements. Activity with and fot^ 
people is the chief characteristic of 
Recreation Program Seryices. Exam- 
ples of recreation program jobs in- 
clude playground leaders; program 
•peeialitta in dance, drama, karate^ 
tannii, the arts, and other physical 
activity; recreation center dir|Ctors; 
therapeutic recrution specialists; 
camp counselors and wilderneis 
liadars; senior citizen pfogram lead- 
ers; civilian ipecial services directors 



ERIC 



in the ArMfd Forest; ud induatri^ 
re^reatioii directon. Paiti^lpimts en^ 
gaga in recreAtional activity as a 
means of af liievihg peiioiiai satiifac- 
tlon aiid oUier goals. Skilled le^er^ 
ihip IS required. 'Hie other major ca- 
reer area is Park Mamg^mint ahd 
Nafurmi MescurceSf which focuses on 
activitiei In natural and conftructed 
areaSt^Jl^litles, and environtnenti. 
Job exampi^^nclude outdoor .^cre- 
ation planne^lMd park managers. 
These pemnnel work closely with 
otheis including grounds Md facili^ 
ties maintenance persMinel; park 
rangers; landsca^ architects; forest- 
ers; mfi soil, range ud wildlife eon^ 
servalionists. An understanding of 
the natural environBieQt, physical 
planning, and maintenance and op^ 
eration are essential Job require^ 
ments. (Separate statemenu on for- 
esters, range managers, landscape 
archltecUt soil conservationist, life 
jclenusu, and %ther closely rela^ 
occupations are fo^nd elsewhere in 
the HandbooKy 

Park, recreaUon, and leisure serv- 
ice workers io ftiU-time, year-round 
jobs occupy a variety of i^sttions at 
different levels of responsiBili^. Rmc^ 
reaiion program leaders and park 
technicians find aides proyide face'^to- 
face leadetship, give iQatructton In 
cFafts, games, and s^rts, keep rec^ 
ords, maintain recreation facilities, 
assist park rangers, and staff visitor 
centers. 

SpgciaiistM include those trained In 
dance, drama, and the arts, in land- 
scape architecture, horticulture, for- 
est^, biology, and a variety of other 
fields. These specialists are employed 
by many park and recreation agen- 
cies and often are involved in^ pro- 
gram development, planning* imple- 
mentation, mnd management 

Superyiscrs plan programs; super-^ 
vise recreation leaders or park per- 
sonnel; manage recreation facilities; 
provide direction in ar^s of speciaU 
ization such bb arts and crafts, music, 
drama, dance, and sports; or super- 
vise leadership personnel over an en- 
tire region. 

Administratofs include directors of 
parks and recreation, superinten'' 
dents of parki and/or recreation, and 
various division heads. These Individ^ 
uals have overall respongibility for 
administration, budget, persdnnel, 
* 
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programmiiig pd/dr gark managa^^ 
rfient' 

iducawfM tiaoh park antt reors" 
ation courses^ gup#rvlsa field work 
itudsnti, do reiearch, and provide 
public service expertise. 

PlaeM ef Imptoyinant 

Afc^ilt ^5,000 p^imons wefe pri- 
marily employed year round as park* 
recreaUon» and leisure torvice work^ 
an in 1976/ The majority ^ork^ in' 
public, tax-supponed agencies in« 
eluding 2,018 municipal park aiid 
recreation depaVtments, 1,211 
# coun^ park uid reoreatfon i^meies, 
345 special districti» and. the State 
park syitems. In addition tOL these 
public agencies, a nuitiber of Other 
employment settings provide year- 
round Jobs for park, recreation, and 
leisure service workers. 

Several thousand persons work for 
the Federal Oovemment as recre^ 
ation apecialists (spprts, art, muslCt 
theatre, therapeutic), outdoor recre^ 
ation planners, park m^agers and 
techniciMS, and recreation assistant 
and aides. They work primarily for 
the Forest Service and SoU Conser- 
vation Service of the Department ^of 
Agriculti^re; the Corps dif Engineers 
and Armed Forces Recreation of the 
Department of Defense; the Veter- 
ans Administration; and tiie National- 
Park Service, Bureau of Land Man-- 
agement. Bureau of Outdoor Recre- 
ation, and U.S. Wt&\ af|d Wildlife 
Service of the Depi^oent of Interi- 
or. J 

Peace Corps and Vista empioy 
park and recreation peraonnel In 68 
foieign countries and in the United 
States to plan and supervise recrea- 
tional activities for deprived pereons. 

Boys' an4 Oirls' Clubs provide a 
variety of recreational, guidance, and 
instructipnal ^tivlties to help young- 
sters grow and work together, to dis- 
cover their needs, understand them- 
selves, and achieve a sense of 
responsibin^. . 

Ai^enior center and retirement 
communities offer bljder people a 
range of recreation mid leisure fctlvi^ 
ties, and often employ trained staff to 
supei^ise and coordinate the assist- 
ance provided by volunteers. 

Therapeutic recreation is a rapidly 
growing ipecialized field whl^h pro- 




vtdas sarvicas to help an individual 
fecDver or adjust lo illtiass, disability, 
or a specific social problam. Places 
/^hera recraational thariipiits work 
include hospitals, cDrreotional insti- 
tutioni, health and rehabilitation 
centers, nursing homes, and privati 
' scfiocls and campi for the mentally 
rt^irdad, eitiationally disturbed, and 
ph^fsically handscappad. Therapeutic 
recreation workerS; In conjunction 
vHth physicians, preicrtbe activities 
on a one-to^ne baiis^ 

MBny jobs for park, recreation, 
and leisure service workers are found 
in private and comniercial racra^ 
ation-- including amusament parks, 
sports and enteftainment canters^, 
wilderness and survival enterprises, 



A majorl^ of all p«M •niplayast in th« park, r«ar»aMn, and toliurt Mnlet flM are 
part^lini* or aaaaonal mrkara. 



tourist attractions, vacation excur^ 
,sion|, resorts a^d camps^ health spas, 
clubs, Bpartment complexes, and 
other sattin|s. 

The park, recreation, and leisure 
service fleld is characterized by an 
unusually large otfl^er of part-time, 
saaional, and volunteer Jobi. Volun- 
teers rapresent perhaps three out of 
every four individuals perforniing 
iarvice in public park and racraation 
agencies. Some serve on local park 
and recreation boards and comniis- 
sions. The vast majority serve as vol- 
unteer activity leaden at local play^ 
grounds, or in youth organizations, 
nursing homes, hospitals, senior cen- 
ters, and othe|^ settings. Many park 
and recreation profassionals have 
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aound tihat ^olunt^r ii^riitici, bb i 
w|ll as pait^time work during school, 
. mxk lead dimctly to i fliIUtinie job« A/^ \ 
m^eHiy of all padd aniployees fn tbi 
puskt lecreatibn, and leisure sei^tce 
ftel^ara part-time or seasonal i^ork^ * 
tn. Typical Jobs iaoltide iummar 
oamp Dounselors and playground ' 
' laad^rs, l^guArdi, cr^ j^cialisto, 
d|er ^hool and weekend recreation 
' pfogimRi leaders, park riingers^ main- 
^nanoa personnel, ana others. Many 
qf tliesa jobi are ^ed by teacheri 
and college stiider 

, tralnliigtOTOrOyay^^ 
and Advaneamant 

A cellegt degree wiUi a ntajor In 
parks and recrtatioi) is Incrf aslngly 
inlpQrtam for Uiose seeking ftilhUine 
idareer position^ In the park, recre- 
ation, and leisure service field. Gen- . 
erallyi an applicant's leVel df formal 
education an^ training determine the 
type of Job he or she canjet, 

A number of aide, fecAation pro^ 
gram leader, and park technician po-> 
sitions currently are filled by high 
setiool graduates. Howeyer, those ^ 
seeking oareer potential should ob- 
^in a ntniniuni of an amciate de^ 
gree. Soma Jobs at the recreation 
leader level require specialized train- 
ing in a particular fields such as art, 
niuiie, drama, or athletics. ' ' 

Positions as specialists normally 
require' a mininium of a baccalaure- 
ate degree. However, the degree uiu^ 
ally is In^ the area of specialization, 
such as forestry or biology, rather 
than in parks and recreation. 

Most supervison have a bacgalau- 
reate degree plu^experieace, ^ de« 
gree in parks ind recreation may im^ 
prove chances for career 
>adyancenient^ 

\ baccalaureate degree and expe- 
rience are considered mitiiniuin re- 
quirements for administrators. How- 
ever, increasiM numbers are 
obtalnini master 's^egree§ in parks 
and recreation as well as in related 
disciplines. Many persons with back- 
groundi in other disciplines includini^ 
social work, forestry, and resource 
management pursue graduate de^ 
grees in recreation. ^ 

In 1 9 75 1 over 1,200 educatpri 
taught parks and recreation in junior 
and Qonnniunity colleges and senior 
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colitgfS and univereitlti. On the Ju» 
nior collags Icveh 90 parcsnt of th€ 
faeulty had a master's degree or leM 
« while on the senior QoUege level, 
one-half had a master*! degree And 
^e olHer half hmd a doctorate. 

1975, about 165 2-year comimi- 
^ nity colleges offered associate degree 
recrea^oii leadership and park tech- 
nicsaii ^rogr ams; 1 SO ^4-yemr colleges 
and universities offered park and rec^ ^ 
re^tion curriculums. In addition, 
over 80 maiA^r's degree programs^, 
and mbout 25 doctoral programs 
were pffered, Pregranis in therapeu- 
tic recreation were ^Fered by about 
45 community and junior colleges , 
and 95«4>year colleges and univ'ersi- 
ties, A number of graduate programs 
were taught. 

The National Recreation and Park 
Association ^(NRP A) is beginning a 
process of accrediting park and, rec- 
reation currictflums. Students In ac- 
' credited baccalaureate degree pro- 
grams will devote about one-half of 
their fime to 'general education 
courses in which they may gain 
knowledge of the natural and social 
^ sciences including an uitderstandinj^ 
jof human growth and development 
and of people as individuals and as 
social beings; history and apprecia- 
^ tion of human cultural^, social, inteN 
lectuaL, ^^j^^^al» and artistic 

, aohievements; and other araa^ of in- 
terest. Another one-fourth of their 
time will involve exposure to profes- 
sional park and recreation education 
including history, theory, and phi- 
losophy; community organization; 
\ recreation and park services; leader- 
"ship supervision and administration 

• ^ understanding of special populations 
such as the 'elderly or handicapped; 
and fiiid work experience. Students 
may spend the remainder of their 
time developing competencies in 
gpecialiied professional areas such as 
' therapeutic recreation (courses in 
psychology, health, education/and 
sociology are reaommended), park 
manaiement, outdoor recreation, 
park and rrfreation adminiitration, 
industrial or commercial refcreation 

^ (courses in businesi.^rtninlstration 
are recommended)/ Eamp manage- 
ment, and other areas^ 

Persons planning park, recreation, 
and leisure service careen mus| be 
good at motivating people and sensi- 



tive to their needs. Good health and 
physical stamina are required. Ac- 
tivity planning calls for creativity and 
resourcefulness. Willingness to ac- 
cept responsibility and the ability to 
exercise Judgment are importajit 
qualities since park ahd recreation 
personnel often work alone. To in-\ 
crease their leadership skills and un-l 
derstanding of- people, students ^re 
advised lo obtain related work expe- 
rience Jiv high school' and college. . 
. Opportunilies for part-time, summer, 
or after-school employment, or for 
volunteer work, may be mvailable in 
local park and rec^'eation depart^ 
ments, youth service agencies, reli- 
gioiis or welfare ^genciesi nursing 
homes, camps, parks, or nature cen- 
ters. Such expe^nce may help, stu^ 
den^ decid^^ftethel^ their interests 
really point to a human service ca- 
reer! Students also should talk to lo^ 
cal park and recreation profession- 
als, school guidance counselorSi and 
others. 

After a few years of experience s 
aides or recreation program leaders 
may become supervisors. However, . 
additional education rtiay be desired. 
Although promotion to administra- 
tive poiitions may be easier for per- 
sons with graduate training, advance- 
ment usually is possible through a 
combination of education and expe- 
rience. 

An eW^ort currently is undenvay to 
establish profe^ional status and rec- 
ognition for the field of parks and ' 
recreation (accreditation of eurricu- 
lums is diicussed earlier in the state- 
ment). There currently is no licens- 
ing requirement for individuals 
employed in public park and recre- 
ation agencies. However, NRPA has 
developed national standards for 
professional and technical persontiel, 
including both education and experi^ 
ence requirements, NRPA expects 
many States to adopt these standards 
in the coming years. Some therapeu- 
tic recreation workers are subject to 
mandatory requirements that denote 
competence to practice their profes- 
sion. Those working in long-term 
care facilities must be registered by 
the NRPA, National Therapeutic 
Recreation Society*s Board of Regis- 
tration, or by the State in which they 
work. * 

1 



Empldyifitiit Outlook 

The need for trained park, recre^ 
ati5n« and leisure service workers is 
expected to grow as physical fitness 
and recreation become increasingly 
important to millions of Americmils; 
as the number of older people usjrtg p 
yenior centers and nursing homes in^ 
creases; as the demand for camp 
sitei, lakes, streams, trails, and picnic 
areas increases; as correctional instil 
tutions recognize the need for such 
personnel; as the need develops for 
creative axpre^ion in the arts and 
humanities; and ^ the citizen's un- ■ 
dei^tandiiig of the use of our leisure 
and natural resources increases. 
However, because of financial uncer- 
tainty^ in both . the public and private 
sectors, this need for' trained person- 
nel may not necessarily result tti ac- 
tual employment growth. Many 
openings, neveithele^, wilf arise an- 
nually from deaths, retirements, and 
other separations from the labor 
force- 

A 1976 National Recreation and 
Park Association study indicates that 
competition is keen for many Jobs in 
mtinicipal, county, special district, 
and State park systems^ Cof(tributing 
to the competitive job situation are 
recent sizable increases in the lltim- 
ber of park and recreation graduates 
and the austerity budgets adopted by 
many local governments and munici- 
palities since the early I970*s. 

The long-term employment out- 
look is difficult to assess, largely be- 
cause of uncertainty about future 
funding levels for these and other 
public services. Furthermore, per- 
sons with a wide variety of experi- 
ence and education may seek to be- 
come park, recreation I and leisure 
service workers. However, persons 
with formal training and experience 
in parks and recreation are expected 
to have the best job opportunities in 
this field; those with graduate de= 
gr^es^should have the best opportuni- 
ties for supervisory and admin is tra> 
tive positions. If the number of park 
and recreation curriculums contin- 
ues to gYoWj| master's and Ph. D. de- 
gree hoLdgrs may find favorable 
teaching opportunities, ^ 

Additional job opportunities are 
expected in therapeutic recreation, 
private a^d commercial Recreation, 

^ 11 #i 
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•nd— to I lessor a3(teflt=ln ilnicr 
centcrt and ^outh Drianlmtlons- Op- 
portunitiii for spicially trained 
^irapiUtle recfeation works « a»f 
llkily to bi favorably, in lia^ with the 
Mttelpam«a ^pd for iddition^ st»ff 
tgimmy heaJth-Tela«ed ocGup»tioiis. 
By ecntrast, coftipatition for jobs m% 
aamp dir^et&is is axpici^d to vary 

w'ill jreaily Help a graduate find a 
pciition. Although c^mpetitior^ iie*^ 
pcetadtobe keen, nnan^ opportune 
ti«i for pirt-tlmc artd ^um^titr 
ployineimt vi^iU hi ivailibl^ for 
^ recreatiosiprograJn le^iders and aides 
in loeil ^ovtrniii«ht riareation pro- 
grimp M^ny cf ttii iiJmrner Job^will 
be for Gotinseiors indl craft and 
letic sptcialistt in cartips - 

lirnlngi^and H^oriclffig 
O^ndltl^fii 

Starting salaries in State and local 
|D^trrime*ts for recreation pfo^rafti 
leaderiwitha bachel<Prs degree av^ 
eraged atpout $9*30D in 1976, ic- 
cordifil t^ i mrvmy try tht Int^ rna^ 
tional F«rsonn€l F^aiiageni en t 
Associatioii. Ttitrm wa^ a %ide sa^lary 
rari|a am^ng employars^ in gen^ml, 
salaries we rt highest irt th^ Vest and 
lowesr in the South. >\v^rag« e^m 
"ngs fotpafk ricr^ation porkers 
are higliir than thmt tor nopsup^ rvi- 
sory werken irt private it^stry n- 
^ept farming. 

^ According to NPPA., 2 -yc^, ^^.l 
elate degree graduates readiived it^n 
iJig ialafi» fariging ff^m $6,50Q to 
S9,50D in | 976. Individ tialp with b^^c 
^aiaureate degree i ofctained park 
mnd recreation fositioris with anntial 
salafiis tha^t w^re in tJie S7,20O to 
$12*000 rawge. Nrion^ wfth ira^u^^ 
»te degreeg gin^rally received higrier 
salariei. All Silaiies varitd lAfjdcly de^ 
pending on the iiz^ and type of^rt 
ployHn^ agemy ^nd geojlraphic ar^a 
Supervison* Mlariis rancid from 
i lO.OOO to S20.C)0O. Salaries for ipe^ 
ciilisti varied greatJy, mt leneraJly 
wem eqwiva-Janl to thps« of luper^i^ 
w^fy panonneL The a v if ale salary 
tor chief admifaistritori in public 
p^rk and recreation ajencies wm 
afeout $20,000, Mi^ rwig^d up to 
$^5,O00, 

la ' t 
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Th^avrap anniial starting salary 
for r^cre iti0nal th^rapiits (pciitions 
requiring g tfollege digrea in rfcfea- 
tionaJ therapy or a related fttid) in 
hospitals ind midical centers 
about $ I C,2O0 in \ aMortinp to 
a survey Cga4ucted by the Unlvf rsiiy 
of Tesis M^dicJil School. Top sala- 
ries for txperiiirtoed recre^tioiial 
ih^rapists in these #tttingp iv^raged 
$1 2,2C0, and s&me were as high as 

Starting salaries tor recreation snd 
park professionals in the Fed^al 
Oover^ment in I 977 were Sf^303 for, 
applie#nts- with m bwhelor's degree; 
Si 1,523 fcr fho^e with a bachelar*s 
degrees plui 1 year of e^periehce; 
$14,0^7 for thos^ y/\ih a bachrtofi 
plu.i2 Shears' experiefice cramaster's 
degree ; art $ 17,OS6 for those *^vith a 
bachelors plus 3 years' ijcparience 
«r a Ph. D. Recreation and park 
assistafits, ai^es, arid tachntciaiii 
carai considerably Uss than, the^e 
profaisionals. 

The average week tot recreation 
and park per^orinel ii 3 5^40 t»ouri, 
Wary oamp recreation workers live 
at tile tfarnps ^here they wcrk^ and 
theirro^m and board ara Inaludcd in 
their s»Iari^s. Umi public and pri^ 
vata re^reaiiori agenciei provide v^- 
taticjn »nd ^thi^r fringe benefits Such 
as sicit leave aAd tiospiiaJ insurance. 

PcopH elite ring th# park, recre^ 
aliori, and leisure s^rvKe field shcul^ 
eJip^ci mmmm night ^ork and irregular 
hours In addiiioii, workers often 
spend ir^Ui^h of th^ir tim^ ouid^or^ 
w hen ih^ w^atHer permits 

S^yr^tS of Ad^ltiAnsI 
Infant itl^n^ 

inf^Oiniali^n about parki, recre- 
ation, artd leisure services aB a ca- 
fe€r, eni.plo^mcni opfJortunitit^ in 
the fi^ld, col Jeg#s and universities of- 
fering park and recreation curriciJja, 
accradit^tion^ ^nd registration and 
ce rtificatiori si^ndard^ is availabie 
from : 

vision of Frof«iiiorial Iir\ice3, I €0 1 

t*ot inf*>rTTiaii«jn on tfar^trs In iri= 
dustrial r#ereation, contact: 

NiCJohal tntfyitfmal Rcernailor! Ai*oci»liori , 20 
North ^icktf Pr , Chitfa|o^ III, 6OS06= 

1 



Fcr intofiBiiticn on carien in 
cam ping and Job rife rrals, s^nd post» 
paid return irt^elope to: 

jAmefieari Camping ^iiocialign^ ir*dford 
^oodi, Miftimvillf, Imdr 4g|#L ^ 



SOCIAU SERVICE Af DES 

{O.0.% J9S.20«j' 
NilAir* of \hm V^rk 

Sooial service m fmurnan lar^ice 
aides enable s^jal service aienciag 
t^ help griatir nunribirs of people by' 
providing services that Bupplfrrtent 
the wcrk of professional social work- 
^ irsandrahatoBitationccunieliPrs. So» 
ciai service aides work unrf^f the 
cicsi guidafict an^ sijperv|#iort of 
otAir pr&fesgiioiial stafT*' 

Soeial girvriee aidts mmtsrn a^ a I ink 
between professional social w'orktrs 
or rihabilitation counselors aftd peo- 
ple who s-^k help fronri social ag^n-^ 
elm Aides e^plfiin the strvlc^s and 
faciiiti^s of tHe agency and |^e(p a^w 
applicants fill out any re^uir^d 
forms. Social service aides perform 
much cf the routine paperwork re- 
quired in welfare prograiiii, Tbey 
may k^ip raeords on alieriti up to 
dat4, rriaifitairi a fiHgig system ^f rt. 
ports c^r ecntrol system for periodic 
cas* r^vie^i, and fill ofllfScho^I e n- 
rollinar^t, employment, niedical. and 
connpensation fortni, 

Whil^ such duties are an essential 
part of the joli, the most itttpe^rtarit 
aspect of tJie %worfc is being available 
^hann^ed^d t« offer eneourageme^t 
and to Assist people ir the c<3mr*un.i« 
ty who mmA help. 

Social lervioi aide^ woric in rnarty 
diffpreiit s^ttt^gi, ptfrform a widt 
range otf dutif and have a nurTib^r 
of different j^b titled. Aides e^He^ 
i^caine maintenance workeH iffter^ 
view applicants to dtfterminc wt^ethav 
er they or thilr familiii are iligibl^ 
fcr tiel^. The aide's responsibSlite i 
rnay inc lude v jsitirg the applicant's 
h€ni«, intervie^^ing friends and rela- 
tives, and cAeokliig doeumerts #ucM 
aa naarriage lie^ni^s or birth cerdfl- 
eatesto detannina ^h^thar ht or sh# 
meitJ tht raquirerrienti for finar^eW 
assistanc t or otiir sar^lces.' 
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Aid€S usually referred to as case- 
^work aides or assistants ^ofk directly 
with clianti. They may help clients 
locate an^ obtain adequata housingi 
food starnps, or medical care, help 
them apply for urieniployinent or so- 
cial security benerits, or refer iheiri 
to job training. Family crises often 
bring clients to iccial strvice agen- 
cies, and aides counsel parents about 
such problenis as children in jrouble 
' with the police. Casework aiacs serve 
as advocates for clients by accompa- 
nying them to clinics to ensure that 
they receive necessary rnedical care, 
making appointments for theni at le- 
gal aid offices, or by helpirig therri 
through the red tape that surrounds 
many welfare programs 

Many ibfi^l service aides spend 
m^t of tn&ir work day in the office 
interviewing clients and helping iheni 
fill out forms, telephoning other 
agencies for information ^and ap- 
pointtpents^ and keeping re^ord^ up 
to dai^ Some aides^ however, spend 
most oi^heir time out of the office. 
Their jobs call for as^ii^tixig clients in 
their neighborhoods or homes. Aides 
^allQ4 neigh borhijijd or uut re^L h 
w^urkerA pdrsontflly wontagi the resi- 
dents of an area to explain ^nU dim 

i^ush a^K-iiQy p£i vtt^c^ Ihcy led! U the 
rieeds of inc^ividualb tiiid fdiiUlie^ and 
refer ruutjne *ja*es lo ^.u^nselur or 
to the approprtate community serv- 
Itt ^gcn^y rhey lepi^ii nioie Jlftl 
cult problems to a supervisor Neigh- 
b u I h o u *J w & > I K 4.- 1 ^ i ! I y i ti t i.t r 1 1 i 
residents dUuut Jv>b i,|Jeii!tkg^ av^il 
Able hou^ui^, joC tii. luiii^ i>ppt> I tuiti 
ties, and public ?itrvites ()rT a biOaJ 
e r i c a I c . they d 5 ^ i t f 11 I h e 
of ^iiliiZa tUMi i#l l,li<^-k « a lie. I 

r!eigl>bor hoo»i gs Owp^ *t> *;<jriJucl 
prograrns that i^eiicrit lUe iieighbor 
hood, foxier a sense i>f tvJiuiliunity 
responsibiiily umong fcsideoi?*. and 
encourage pailicipeition in the sinti = 
poverty piOgrariis ui ^uci^j^i service^ 
agen^ie-^ They al?it* in«y d^.sisi \n ruu 
line ri el gh bor hc>\> J ^iiivc^s a yd 
counts, k^ep records , ^riJ piepaid re 
ptjrls of their actiyilits tui the buper 
visur 

clients in the .li^ighborh* i>4l& v. here 
ihcy live Thttag aides ttfe-iiveiy beek 
out the disadvantaged and help pri- 
pare them for employment by gjving 
them aisiitariQe in gattinj speyf^ 



'training and counseling. While work- 
ing in neighbofhood centerl or mo- 
bile units, they locate candidates for 
available jobs and training programs 
by contactirig unemployed residents\, 
in pool rooms, layndromats, and 
stree^t corners or through employ- 
ment or welfare agency referrals. 
They give the unemployed informa- 
tion about the services of the local 
State ernployment service office, 
available job and training opportuni- 



ties, and help them fill out the neces= 
sary application forms. After clients = 
are eniployed, aides maintain contact 
to help workers adjust to the new 
work environnrient and to iron out 
minor difficulties. 

H ofrte make home Iwaiift aides 
work in households where illness, old 
age» or an ernergency tn^kes it diffi- 
cult for the client to managa.every= 
day tasks. Aides help with such 
household activities as grocery shop- 
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i^Qlil ••rvicB ild«t mrm i llnit bitwaan pf^fttlsnaj teomi wortcars^nd tha p«6pt* who 
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piiig, cooking, cleaning, mending, 
child care, and personal care if th€ 
client is sick or bedridden. The occu- 
0atiM of homennaker-horne health 
aldi is dascribed more fully in a sepa- 
rate statement elsewhere in the 
Handbook. 

Plac«9 of Emplo^mmnt 

f 

Abcut 1 00^000 people worked as 
social service aidts in 1976. Most 
work in the inner cities of large met- 
ropoiitan areas. 

The overwhelming majority of so- 
cial ^price aides work*. for Welfare 
agenei^s run by local governments or 
by vCTluntmry or religious organiza= 
tions. These include pubiic welfare 
departnneflis* community and neigh- 
borhood centers, family service 
agencieSj halfway houses, and rt^ha 
bilitation agencies Most of the re 
nfiainiflg aides work in hoipitals, tlin 
ICS, and community health progi^ms^ 
or in schools and public housiiig piuj 
ects, 

Tritfitng, Oth#r Quajlficatloiii. 
and AdvancdiTidnt 

Social service alde^ have a 
range of educational back^*i.. jiiJ.^i 
and le^ek of rsspon^tLiliiy oflen ate 
H fUjictioii ot formal ^ducuuuaai at 
tainment Fpr example, persons with 
a grad^ school eJucatiofi may 
th€ field in clerical positions Those 
person^ witli a cullcge degree y>ii the 
other hand^ inay immediately *^ssunie 
mgre professional lesponsibililies 

Most social service aide j4)bs a,, 
not ' re<|uire graduation froni high 
schooL Vlany persons ciu^ar this field 
without significant prior work ex per i 
ehce. If) fact, personal qualities lUat 
tcr most. These include a genuine 
desire to help people and the ability 
to Torrirnunicate wiih comiiiunity 
agencies and clieut^ In addition tu 
thesa personal qualities, typing skilU 
and knowledge of an approp rials for 
eign lariguage for aides v/orking \u 
cei^ain ethnic communities rnay be 
helpful 

When hiring, an iiidivi^ic^r^ 
for work, poieniial for upgradihg his 
or hmr skills, and making a useful 
contribution to the agency often are 
considerations. As a result- 
age ncieB often hire furmer el fa re 



recipients as social service aides, large number of openinis will arise 
Some aides are hired as pari of gov^ froni the n^ed to replace aides who 



ernment programi to provide subsi^ 
dized job Opportunities for low=in- 
come people. For employment in 
soitie agencies, an 'examination or 
regiitration on a civil service list may 
be required. 



die» retire, leave the occupation 
for other reasons. 

Employment in this field will stem 
from population growth, coupled 
with this country's continuing com- 
mitment to asd thcic who are disad^ 



Most employers emphasize the de- vantaged, dliabled, o/^ unable to care 

for themselves, Tiie need to provide 
social iervicis of many kinds for our 
aging population is likely to spur an 
es^paniion of social vvelfare programs 
and create rnany new jobs for social 
service aides. Shifts in job dutiqs 
within welfare agencies also 
contribute to t^ anticipated in- 



velopment of career ladders with op- 
portunities for advancement through 
a combination of on-the=job training, 
work experience, and further educa- 
tion, t^or example, entry level posi = 
tioni as employnient aides can lead 
to a job as an employment interview- 
er, and^ after special training, to em- 



ployment counselor. Aides usually crease in employment in this occupa- 



are trained on the job from 1 to sev- 
eral months Aides often must ac= 
quire knov^ledge of many social pro- 
grams including sodial seourity, food 
stamps, and Medicare They also 
must regeive training from social 
workers, rehabilitation counselors, 
nurses &nd other prufessionals. 
Those wiihuul high school diplomas 
t>fl^n receive classroom instruction 
to help theni pasi a high school 
cqaivgjeii^y examinaiion. Employing 
agencies frequently pay part of the 
gOst of tarther eduwatiofi fbi social 

5e rv Ige aid^^ 

Aides with ^..Mlwge liaiitnig in Ihig 
fit^ld ^ciierali/ dLie ^tven tht, ftiore 
difficult assigniiients, sometimes in 
eluding duties nuiniall^ peifornied 
by socitsl work ers A bout 140 corn 
initjkity and Juiiiur w^Jlleges ufter 2 
y&^V pi w^rauis fij^h.^cial service aiUea 
uridcf such divcisc titles as '*hMiiian 
aervicw aide " "nienial health aide/' 
iji "sLJ^^Ial ^c^ivjce aide " Tiainin^ 
iUi^y iiii.lu(j^ uuut^*. ^ork in soyiol 
ijgy arid psywhijiogy. skilL iu inter 
viewing, obsefvation and lecurding 
Ljf behav \ux, individ^^al counseling, 
gi*.iup dynaiiiics. agtivuy therapy, 
and behavior iiiodiricaiion, and field 
exptrissnuc at local helpirig agencies 
Sorne college graduates with degrees 
in non social service aieas work as 
sg^;ial service aides 



L ■ .. I l^^ytilClit *if atji l^i! aci Vltf.^ ^uls ^ 

, exfiected tu grow fabler than tha 
I* e rage for all occupation^ through 
the iTiid I980's Many opportunitiis 
are expected for part iime work, A 



tion. As social welfare iervices and 
programs expand, social service 
aides increaiingly will be used for 
much of the routine work now done 
by professiofial personnel 

Earnings and Working 
Conditions 

Kull-tinic ^cial service aides with 
no prior experience or fornial educa- 
tion in the field earned salaries rang- 
ing from about S6,0O0 to $7,500 a 
year in 1 976 Those with experience 
or additional education usually 
eained more Ihe Federal Govern- 
men t paid beginning social service 
aides salaries ranging from $5,810 to 
$9,303 in 1977 depending upon their 
education arid prior wofk experi 
ence, ej^p^rienwed aides ^^mej as 
iviuchas $1 1,523 Many aides in buth 
fjublig iftnd private agen^iss work 
part time arid earn less Average 
eiirniiigb U^t sso*-iaI sei vice aides are 
about the safiis as those for nor^su- 
perviSfesry ^urkeis in private industry, 
except farming 

Although iT^uch ijt then time 
spent in oRfic^s of social seivice de = 
partmenU and agencies, aidei fre- 
quently inay visit the honied of die nta 
or offices yf other social service 
agencies, hospitals, and business es- 
tablishments They often must work 
evenings or vveekends when clients 
can be reached 

Sourcsi of Addlllafial' 
[a^f&rmatl&fl ^ 

liifMrniation pn requirertieniM for 
i*/Cial service aide jobs is available 
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Jrom Qiiy, county, or %%sxm depart- 
ments of welfare or social services, 
Gomfnunity or neighborhood devel- 
opment agcneies, and local offices or 
the Slate ainploynient service. 



SOCIAL WOflKiRS 

(D,OT, 195.108, .118. .168. and 
.228) 

Natur* of the Work 

The ability of people to live effec- 
tively in sociaty often is hampered by 
lack of reioufces and problems that 
range from personal ones to those 
arising froni social unrest within a 
group or c^fnniunity. These prob- 
lenis, aggravated by the gfov^ing 
complexity of society, have greatly 
increased^ the need for social serv- 
ices. Social workers assist ifidivid- 
uals, fainilieSf groups and curiinriufii 
ties in using, these services to solve 
their probleinSi and work to iriiprove 
the resources available to enharice 
social functioning. 

The three traditiuiial ^pprtjawhts 
to scpcial work have been Qasework, 
group work, and coinrnuiiily Orgaiii 
zation The appruach chusan usually 
is determined by the nature of the 
problcni and the time and resources 
available for solving iL SOwial work 
ers often cornbine these approaches 
in dealing with a specitiv probbni 
However, recently developed «ays uf 
organizing gurrigulum^ and Lr^iriiMg 
social workers have resulted in other 
approaches to the field In additisjn 
to the traditional meihods. social 
workers may specialize in social insti 
tutions which encompasses health, 
education, and other areas, social 
problems inctuding poverty, and 
along other organising principles and 
fields of practice. 

In casework, so4.ial vvv»rk&i.% 
interviews to identify iK*; probUriiS of 
individuals and families They then 
help people to understand and solve 
their problems and secure the appro 
priite resources, services* education, 
or job irsining. In group ^ork. social 
workers help people undefstand 
themselves and others, avJtQomm ra 
cial and cultural pfeju^ices, and 




Sem« ioelal wsrkari •paclillia In ehlld w«lfar«. 



wiji K with oihcis in cighleving a com- 
mon goal They, plan and conduct ac- 
tivities for children, teenagers, 
adults older persons, and other 
groups uf people in settings such as 
gofnmuniiy centers, hospitali, nurs- 
ing homes, and correctional inititu- 
iiou3 in community organization, so- 
cial workers coordinate the efforft of 
groups, such as political, civic, reli= 
gious, business, and union orgftntEa 
lion^, to combal social problerns 
through cummuniiy programs For a 
neighborhood or larger area, they 
may help plan and develop health, 
housing, welfare, and recreation 
serviges. Social workers often coor- 
dinate existing social services^ orga- 
nize fund raising for community so- 
cial welfare activities, and aid in the 
development of new community 
services 

The nisj^i ity ot sucial workers 
piovidc social seivictfS directly to in- 
dividuals, families, or groups. How- 
ever, a substantial number are direc= 
tors, administrators, or supervisors. 
Directors of social service agencies 
have responsibilities much like those 
of administrators anywhere. They 
hire and train pjrsonneU make bud- 



geiary decisions, develop and evalu- 
ate agency problems, solicit new 
funds, iupervise the staff, and serve 
as a spokesperson for the agency's 
clients. Some social workers are col- 
lege teachers^ research workers, or 
consultanti. Others work for commu- 
nity agencies and planning bodies at 
all levels of government, voluntary 
agencies, and other private organiza^ 
tions^ f 

Social wurkers apply their training 
and experience in a variety of set- 
tings. While most work for agencies 
or institutions, growing nurnberi of 
social workers are In private ^actice 
and provide counseling services on a 
fee basis. 

Social workep in family and child 
service positions in public and in 
voluntary agincies such as thos^ run 
by religious charities^ proCide coun- 
seling and social services that assist 
individual adjustment, itrengthen 
personal and family relationships, 
and help clients to cope with their 
problems. They provide information 
and referral services in many areas— 
advising clients on how to plan fam ily 
budgets and manage money^ finding 
homes for families who have no- 
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where to go* arranging homemaker 
Essistance for erderly couples who ho 
longer can manage houiehold 
chores, prtf^iding infortnation on job 
training and day care for parents try^ 
tng to support a family, anrf pfoviding 
help witK interpersonal difficulties. 

Social wdrkers in child welfare po* 
sitioni wdrl^to improve the physical 
and emotio^l welUbeifig of deprived 
and troubled childreii and youth, 
' They may advise parents on child 
• care and child rearing, counsel chil- 
dren and youth with social adjusi 
ment difnculties, and arrar^e home 
maker services during a parenrs 
llines^. Social workers may also be 
called upon to institute legal action 
for the g/otection of neglet;ied or 
mistreated children, provide services 
to unmarried parents, and uoun^d 
qpuples who wish to adopt a child 
After making appruprialc ca^^e ev^iu 
ations and home studiesi, they iiiay 
place and oversee chjidreri in suii 
able adoption or fusler hoiiies oi in 
specialized insEituiions 

School ^ucial worker^ t^iJ ^ imi.ii 

whose unsatisfactory school progress 
is related i<j then social pioblfeitis 
These woikei^ uuiiault aiiu waik wuh 
parents, teatheis, cou n^^.l^rs and 
Othc^r school giiid ^i^iiiiu iiiklt^ pt-atJii 

nel iu identify i*rid sylve p^ubUiiu 
that hinder saiiAfa^^ioiy ^Jjusiiitt^fu 
and learning 

Social worKcia rtis,, ^^i. 
in medical and psychiatrij settings 

siUi^h a^ hvJbpiiaU whnli^s iitc^ulal 
heallh a^«^ncicsi leiidtilitdu it i^^h 
iers^ isild publii \\eitait a^^i.^lta 
They aid patieiit. and thc^u fai!iUU.> 
with iUtilAl piobi.ni^ ihat *nsiy 
comi^any illiie^a, rcwu\ ^ly ^nd i. ha 
bilitatiun As membGia i^r mtdiwai 
teams, sot^ial j^urkers hulp paticiu^* 
respond to irtuinicnl andgu*dc thcin 
in readjusting to theii homes. j<-»b^ 
and communities Ren^i social work 
ers (those who dcul with patients suf 
fering froui kidney dj^ec-iie aiid their 
famihes) af)d social wurke%b ^p^t^iai 
izing in drug addition perfo* m sut^h 
functions (The relattd u^^cupdiion 
of rehabilitation counsi^loi is du 
cussed in a separisie slalcfiieut ) 

A growing numbci of social ^ i 
eis specialise in the rield of a^iiig 
Many work with eldisriy pefs,>ns ii, 
public welfare ^^encies itid fanuly 



service agenciasr although yvorkers 
also^^re employed in senior centers, 
helping people de^ with rinancial 
and role changes brought pbbut^ by 
retirement; in area agervcies, focusing 
on planning and evaluating services 
to the elderly; and in nursing homes; 
helping patients and their families 
adjust to illness and the need for in- 
stitutionalizationr^ 

Social workers in correctional in= 
^titutions and others engaged in cor- 
rectional programs help offenders 
and persons on probation and parole 
readjust to society They counsel on 
social problems faced in returning to 
family and community life, and also 
may help secure necessary educa= 
lion, training, employmenii or gonn 
iiiunity scivices 

Hla^ea af Employment 

, ^r^ en.|doyed iit 1976 Among 
these two thirds provide direct so- 
cial scivlcca workiiig fur public and 
vuluni44y dgcriwles^ including State 
departments of public assistance and 

d^tjiiiiii unity welfaie and religluu^ ur 
g£iiUzmiO!is Must i/f the remaindei 
die involve J in sOcimJ policy and 
pIdiiiiUig ^unirn Mit ily wi ganizaiiofi 
and adrTi I ii 1^ 1 1 aUoii lit ^OvernnieriC 
ageit^ies piiiitailly ..ii ihe slate ^nd 
lucal lev4L while still oiheTa work for 
^whuiils tJi fof hii^pll^l^. clifiics, and 
uthei L^aldi Id^llitiss A Siiiall but 
grt^iwiii^ liiiflibci of 30«^ial workeis 
Q &i!ipt.^y&d 111 I.i.i3tiiea6 ^t^d liidu^ 

ily 

i.i ^1. ... 1 ,^ ...» 

^ .iL^iiJ lii u bull 
vUh I ftnilll.^ 



A s^ii^ili ru^iiibei 
iiupiuycd by the 
l^cjcial i iovei nni^i^ I and the CJnited 
Nations ui one ut its affiliateJ agen 
i^iCB ^«iv^ it! oihej p^rib uf the 
w^oild a^ i^t . ii^.. llan lb teagh^rs i^t 
l&whiUi. ia,.^ Aixd establish agencies, 
^^fiooi^ tii ^aslsl^iii^c pio^iani^ 

an. I Adv&nc;ttm#nt 



programs generally provide content 
in L^e areas of social work practice, 
social welfare policies and service, 
human behavior and the social^^envi- 
ronment, social research, and super-^ 
vised field experience, Oenerally* 
BSW programs prepare people for 
direct service positions such as case 
worker or group worker. Quite a few 
workers in this field have degrees in 
the liberal arts or humanities, sociol- 
ogy and psychology being the most 
prevalent majors. However, opportu= 
nities for advancement to high-lsvel 
supervisory and administrative posi- 
tions tend to be limited for those 
without graduate training in social 
work, and are particularly limited for 
persons with no formal training in 
this field r 

For many positions, a master's de- 
gree in iocial work is preferred or 
required. Two yeari of specialized 
study ^nd supervised rield instruction 
generally are required to earn an 
MSW. Field placement affords one 
the opportunity to lest his or her suit- 
ability for social work practice The 
student may develop expertise in a 
specialized area and make contacts 
helpful in Uter sscuriitg a permanent 
position Previous training in social 
work is iioi required for entry into ^ 
graduate program, but courseh in re 
lated fields such as psychoiugy soci 
ology, economics, political science, 
history, social anthropology, and ur 
ban studiea, as well as social wurk, 
arc reconinr^nded Som^ graduate 
sch«/ols recently ha^*^ established ac 
L^Elei^ted MSW progiain^i for a limit ^ 
ed number of Mghly qusliri&d BSW 
recipients However, appii^cauis to 
giaduate progrania in social w^^rk 



% liiJ* 15^ defies II, soci,. I « k 
I iSW ) i^ifict lha . khi limslei s dfe 

(MSW) Leerj lull) at^cepl^t^l 
ih^ iiiiniriiuin edin^atjori of ihe pro 



niay face keen competiiion 

In 1976, over 170 colUg*.a 
.Miivcr^ities offcied awcrediteO un 
dergradu^le progr^niS in social vv ork 
whil^ Over 80 offered accredited 
graduate piogrttms Mure than 20 
have incorpurated b geroiitologlcal 
emphasis into their pr«jgrams Oradu 
ate students may specialize in cliniyiil ' 
social work, community organiza- 
tion, administration, teaching. re= 
search, social policy plannirig. atid & 
variety of other areas Some schools 
offer concentrationi in many areas 
while others offer fewer choices. 

A limited number of scholarships 
and rellowahips aft available for 
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graduate iducation. Because of in- 
creased costi, social walfire agenci^ 
have rtduced their practice of gr^jf^ 
ing workers "eductiionaf leave'* To 
obtain graduate education. 

K gfaduat^ dlgree and expcrieticp 
genaraljy art require'Q for supsrviso^ 
Yy, admihiitrattve, pr research work, 
the last also requiring training in §o^ 
cial icience rastarch triethdds. Many 
adniinistrators have a background in 
social workybusin^ss or&public ad^ 
fnintstriti^; aduc^tion, oKhaalth a^- 
miniitratrbn^ For teachidg positions, 
an MSW is required ana, a doctorate 
usually is prefeft^ed. In |overnment 
agencies, rtic^t applicants for ern= 
ployment nriUst pass a written exam, 
xceptiQli of some high-level 



1976, 20 States had licens 
ingor registration laws re^rding so 
cial ^prk practice and the us« of pro 
fessipnal social work titles by those 
who qualify. Usually work experi 
ance. an examination, or both, are 
necessary for liQenaing or regisica 
lion, with periodic renewal required 
The National Association of So4^iai 
Workers allovv^s the use of the tiiU 
ACSW (Acadeniy of Certified Social 
Workers) fur those nieriibers having 
at least 2 year^ of posiriia^tef s job 
experteni^e whu hav€ pa^^ed th^ 
ACSW exarriination In view of the 
emerging trend tow^^d^ ^pecialUd 
lion at advanced IcveU of Hocial work 
practice, efforts are bciiig ni^Je 
devise specittllztd c Aamin^iliiJiis in 
^dditiun to the g^iier^il i\CSW a 
aminatiun yLirr^iitly giv^fi 

Soeial workers j»hould ^ .»B»*ti. .i^i 
ally mature, objcvitive, and ^ciisiiive 
and should possess a basit cancer n 
for people and th^ii probleins I hey 
must be able to handle responsibility . 
work independently, and maiiiiain 
good working relatioiiship?* "with cli 
ants and coworkers 

Students should obLaUl us •na^.U 

related work experience p^^ssible 
during high school and college lu 
determine whether they have the in 
terest 'find capacity for prufessional 
social work. They may do volunteer ^ 
part-time, or surnrner work in places 
such as camps, settlement houses, 
hospitals, coniniuniiy centers, or so= 
cial welfare kgencies. Some v^lun 
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fary and public social welfare agen- 
' cies occasionally \iii% studenir for 
jobs in which they assist social work= 
ers, 

Emplayment Outlook 

(■ 

Employment of social workers is 
expected to increase faster than the 
average for all occupations through 
the mid-1980's. The recent passage 
of Title XX of the Social Security 
Act, the potential development of 
national health insurance, and the 
expansion of servicas in public adu- 
cation should contribute to a contin- 
ued increase in employment in social 
services. Many new poiitions will 
coma from the" ejcpansion of health 
services in hospitals, nursing homas, 
comnrunity mental health canteri, 
and home health agancies. Other 
^reaa e^^pected to offer amployrnent 
oppoi tunities include services for the 
aging; counseling in the areas of con- 
sumerism, rape, afid drug and alco^ 
hoi abuse; and social planning. Rala- 
^tively high lev'els of u nam ploy m ant 
coupled with problems caused by so-, 
cial change are expected to sustain a 
strong demand for persons in the lO* 
wi^l service field The increasing 
lieeU fur social workers lo asslst Oth- 

uf^s^ionals in such fiafdi 
he«ilth planning, transportation, law, 
diid public adtninistratlon also Should 
stimulate ernployment growth. In ad- 
dition tu jobs resulting from employ- 
ment ^ruwih, thousands of openings 
vAill i^^^ull annually from deaths and 
I cLlteiiienl^ 

If the nuniber aludenU graduaL 
1,1^ front buciai i^ofk programs con- 
tinfiieb lo increase at the same rate as 
in the i^60's and early I970'i, per= 
.^oiis hdving bachelor's degrees in so- 
cial work will face increasing job 
competition Graduates of master's 
and doctor's degree programs in so- 
cial work ^re more qualified for a 
Widwr range of jobs including admyn- 
istrative, research, planning, amd 
teaching positions, and are expected 
tt) have good opportunities throug 
ih*. mid 1980's 

Because many wiucs ai c e^perienc- 
jiig rinancial crises often risulting hn 
budget cuts in human service activi- 
ties, applicants in these areas miy 
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face kien competition. Graduates of» 
tan prefer to work in inajor metro- 
politan areas, since small towni and 
rural areas offer less opportunity for 
professional contact with colleagues 
and have fiwer TOademic institutions 
for continuing education necessary 
for advancement. However, job op- 
portunities may be more favorable in 
rural areas and small towns. 

Earnlngt and.¥forNlng 
Cdndltiona 

Salaries for social worke^^^t all 
levels v^ry greatly by type of agency 
(private or public^ Federal, State, or 
^gcal) and geographic region. Aver- 
i{a earnings for social workers are 
higher than those for nonsupervisory 
workars in private industry, ^^ept 
farming. Salaries generally ard^pigh- 
est in large cities and in States v^tA 
sizable urban populations, private 
practitioners and those in adtnintstra- 
tion, teaching, and research often 
earn considerably more than social 
worken in other settings. 

Starting salaries for social case 
workers (positions requiring a bache- 
lor's degree) in State ancf local gov^ 
emments averaged about S9,SO0 in 
1976 J according to a survey by the 
Intemational Personnel Management 
/^ssociayon; for piychiatric social 
workers and case work lupcrvisors 
.(positions raquiring a master's de- 
gree), about $12,000 

The average annual starting salary 
for social workers (positions requir- 
ing an MSW and 1 year of related 
experience) in hoiptiaU and medical 
centers was about $12,100 in 1976, 
according to a survey conducted by 
the University of Texas VIedical 
SchooL Top salaries for experienced 
social workers in these settings aver- 
kged $ 1 5 ,600, and some were as high 
as $25,300. 

In the federal Govemniant, social 
workers with an MSW and no expari^ 
ence started at $1 1,523 or $14,097 
in 1977. Graduates with a Ph. D, or 
job experiehca miiy start at higher 
salaries, ^ost social workers in the 
Pideral ^ovemtnent are employed 
by the yMm%Xi% Adnninistration and 
the D^artTnents of Health, Educa- 
wn,and^yelfare. Justice, and Interi- 
or. 
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Molt ioctal workeri have a 5-day, 
35 to 40-h6ur week, Hovirevfr, many, 
particularly in private aiMcles, work \ 
part time. In some agencies^ the na- 
ture of the duties requtrei sone eve- 
niiil add weekend work, for which 
coinpenjatory time off is given. Most 
social w>rk agencies provide^ fringt 
benefits such as paid vacation, sick 
leave, and rettrenient plan^ 



fiour€«ft of Additional 
Information 

For information about career op- 
^ portunilies in the various fields of 
social work, contacts 



Nalional Association of Social 'Workers, 1 425 
H St NW., Suilt 6m, Southern luilding. 
Washington. D C 20005 



Inforniation on accredited gradu- 
ate and undergraduate ccrllege pro- 
grams in social work is available 

from: 



Council on Sociil Work Education, 349 But 
46ih St., New York, N Y 10017, 
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What to Look For in this Reprint 



To make the Occupational Outlook Handbook easier to 
use. each occupation or industry follows the same outline 
Separate sections describe basic elements, such ^ work on 
the job. education and training needed, and salaries or wages 
Sorne sections will be more useful you know how to irnerpret 
the information as explained below < 

The TRAINiNG, OTHER OlJALIF ICATIONS . AND AD- 
VANCEMENT se4tion indicates the preferred way to enter each 
occupaiion and alternative ways fo*obtain traifiiny Re^d tf'Hb 

section carefully because early planr-ung nidKes nidriy fieldb 
ea^r !ij er^iier Aibu fi^ie levei at whicri yuu tff^iitn and bp^ej 

with which you ddvance ufteri dtiperid ufi ygur Udtniny It yuu 

are a Student, you , may warit to consider lakmy those coufseb 

thought useful for the OtL^updtiufiS wr^icfi inteieSl yuu 

Bes'des teaming yuu rnay nued a btate liL^ribK wi i.t;iiifi 
ChIh The tfaifiiftg seL-tlun indiLdtt^b w^iLhs UL..uUpdtiu. i-b ycficff 
ally require these Check leQuirements in irie State wl"u_. yuu 
plari lu wurK beediibt; btcal^ feyuiaiiuiis vuiy .^^ 

Wfidtf ief eiM u^.^t-upd iiy f ' bult:5 yuui pc f bwi 1 1 1 _j ji. 
ir'lipUffanl d'cfd Uj ^J'uh.jtri \- - j< -sty^ir ,v..)u i'lriy h?3 fj i^j i 
^eSpOnSlbfe4deu iSU-nir^ i*i n ^-lyfu^ u>..^^m cti!!.f? dt^iubpf 

^cj wur K bLJGLr:i..bKjl' / ' u t-'^-i ' ' ' t ' > ' f-j ' jOt ^ ..■'U ' .tiy ^ 1^,/ CJv 

0 f rn u f e u > I ^ i tr f i j 1 1 u v ' / . 

Wi. J f k ,/ ' I ' ' ,1 1 ' ! y -J . \ , } 
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supply information is lackirig for most occupations 

There are exceptions, however, especially among pro- 
fessional occupations, Nearly everyone who earns a medical 
degfife. for exarfipte becorries a practicing physician, VVhen 
the n urn per of people pursuing relevant types of aducation and 
[faining and t^ien entering the field can be compared with the 
derndf^ tr-ie outlook section indicates the supply /demar^d rela= 
tiynsfiip dS tQiiows \ 



Uiuu^ gf fdvurdblc 

i 
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Ueiriand rriuch greater than 
supply 

Uenidnd yfeater than supply 
^Rough balance between 

demand and supply 
Likelihood of more supply 

than demand 
Supply greater than dernarid 



. . . . ... few juc wpenfiigs Shcjld riot stOp yOu T pursu= 

::f liical maic'ihS your aptitudes and interests Even 
'CiUiLJwdaJ uL.L.upjdl!uriS pfuvide scrne Jubs So do 



IN v^fiiL-ti ^rnpluyirifc?!") i is growiny very slowly or declining 
jM„.wtri If! an occupaliOii is not the only source of' job 

■yr-^ beteiu.^jt? IJ \^ riufiibef uf UperilMyb Trufn luinOVef «^.dn b© 

]'Mi.ii III iditje uCLuprttiuris I'l fdut f epldi^efnent n^eds are 
Ted to create 70 percent of alt operHngs between 1976 arid 

, , „. ,C^, jftfct! f ruf n those in 

Vou' oldtt. fci tipajyn idfit sfefvioe can fur 
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III ft, iiid,[v,/ii \'o ..jl I jL It: unly uHci I^M^ ^-^^ eBffi- 

43f!U adidfl ?b ^ and nui e\*?r! IMs fuf all u*^*^upd^ 
, i . , r ■ .V / 1 u f f K) /\ u I K c r 5 I & e I V. fj^t r i I -b f u r M ! \ i f a.. u[i 

1 t.:^ Uj wt-. iKHiCj Uvcrnilile fiyni .lilils ui If 

r. J.,Ii 1 1 1 iiM ^,.iJpu i fwi ..^j Ai.j.kist::} jIsu fc-^G-vU 

I M I V5::;>i .:= I dhiti-j bdit;.:-. U' ijivu^.e Lwi'ie fdLtufy 
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grovving at leac.( at ta;^! i; .it : i y c: 

But you wuuld ha' d ,j krKW the nuniLe 

With you to be sure Of youi pf ospects Urt 
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I N_T ji ftu^.-ui licb If .Jelcf f nif liny sxu^. 1 1 ^ i . ^ i p.i(=. ^^1= ts^i Ti 

: jub ifie hdi[i|fis;b beullwfi dues L^Ufnpd'c l .uu Updl lOfla I 

b) i/id. ,c3liMy wfi.jtfter d u^rtdin jub pdyb more or less 
"'u tnt: dvi fdye for qH nonsupeiv'Sors in piivate indusiry ex- 

'uJ-iy (dfrniny 

ta«n uuLU^.^jUw ''J-j ihaiiy ^jdy ievuia bcyi.ifie'b dlfiiu^l 

J ..ys cci n itfSb ihar wuikers who nave btjen on the job for 
s.jrTie ti*"ne tarnihgs also vary by geographic location but cities 
ifftt offer frhtf highiesT yarmngs of-ten are those where living costs 
Ire^nnost expensive 
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TJ^e cafeer information contained in the reprint you are 
Elding was takenjronri the 1978-79 edition of the Occupational 
Outlook Handbook - But the Handbook Is not the only source 
of useful career Information published by the Bureau of Labor 
Statistics. The Handbook's companion, tfie Occupational 
putlook Quarterly, is published four times during the school 
year to keep subscribers up to date on new occupational studies 
completed between editions of the Handbook, The Quarterly 
alao gives practlcar information on training and educational 
opportunities, salary trendp, and new and emerging jobs— just 
what peop^ need to know to plan carters, 

If you were a subscriber to recent issues of the Occupational 
Outlook Quirterly, you could have If arned * 

• how to write an effective employment resume 

• what the long-term employment prospects are for college 
graduates 

• ways to earn college credit without going to GoUega 

• what's happening in the field of oareereducation 

• about career possibilities in such fields as journalism, 
mid-wifery. and shorthand reporting. 

r he Quarterly is written in nontechnical language and is 
published in color. Find out why it has won so many awards 
fur excellence. 
Subscribe today. 
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